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Toincrease diversity equity,andto promote the inclusion of peopleisiting, living and working in

Lexington.

[

] - Chinese Provetb

0One bee cannot produce honey; one grain of rice
cannot produce a meal (It needs joint effort to achieve
anything worthwhile¥p €

/| KAySasS 5N} 3I2ya i GKS t
Lexington, M\. PC: Lexington Minuteman
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INTRODUCTION

Throughout thecomprehensive planning process residents have
emphasized their desire far diverse community, onghat invites and
celebrates a variety obackgrounds ands supportiveof different
needs based on agability, and income level

Thissectionidentifies and describesho lives in Lexington and what
needs people of different agesgces, ethnicities, religions, sexual
orientation, income levelgendersability, immigration statusetc.
may have so that the Comprehensive Plan addresses these.

The bwn has undergone significant demographic ctemgver the

last 20 years; the most siificant changesnclude a large segment of
the populaion over 65 years old ana large and increasing number of
residentsof Asian descentAdditionally, the average income has
increased significantly as has the cost of housing. The deénsaipply,
and cost of housing as well as taxes play a major role in determining
who can live in a town.

GOAL 1Diversity and Inclusion
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SUMMARY OF KEY POINTS

From 2000 through 2016, approximately sixty pero@@s) of the
currentt2 6y Q&4 NBaAARSyida Y2@0SR G2 [ S

Approximately 30% of residents will be older adults (60+) by 2030

Average household incoms higher than in adjacent communities
and is expected to continue to rise. This results in a significant lac
socieeconomic diversity

[ SEAYy3AG2y Qa8 NBaARSY(a -quakirs B3 K f
of the population have a college degree, coniting to the
K2Y23SySAade 2F G.KS (G2eyQa LI Lid

LIS ND Sy (i | 3 $sueBurean idéntifiesiak S

thet2 6y Q&
i $¢ Liakdiztrdased 2 v

0 K &K A
o Black and Latino/a/x residents are notably underrepresented

0 The number of residents of Asian descent (primarily Chinese
and South Asian ancestry) has significantly increased

0 The number of residents for whom English is not a first
language has recentlpéreased

0 ¢CKSNBE IINB no fly3adza 3Sa aLkRi S,
schootaged children
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Tostriveto be more welcomingandunbiasedin 2020,the Town
Managerbegana formalprocessof examiningthe t2 ¢ ypli&ies,
proceduresand practicesasthey relate to municipaloperations.This
includesengagingprofessionalsandoutsideconsultantsto ensure
comprehensiveand unbiasedevaluation,aswell ashiring a fulltime
ChiefEquityOfficer. TheSelectBoard, TownMeeting,and Town
Managementformally and publiclystatedtheir commitmentto
ensuringthat Lexingtonis free from racism,discrimination,and hate
andhaveundertakena numberof activitiesto implementthis
commitment;theseinclude:

1 EngagngAll Aces|nclto seveasthe t2 ¢ yQNarsity,Inclusionand
Equity Transformation(DIET partner. Duringthis engagementthe town
will developa comprehensiveaceequity planto ensurethat Lexington
isan equitablecommunity,employer,and placefor business.

1  Workingwith a CoreTeammadeup of municipalstaff anda Citizen
AdvisoryCounci] madeup of membersfrom communityorganizations
andcommitteesrepresentingthe diversityof Lexington'snunicipal
workforceand population.

ProvidingRacialEquitytraining for staff andthe community.

1 Creatinga new staff position in the TownManager'sOffice responsible
for Diversity, Equity, and Inclusionefforts.

1 Joiningboth the GovernmentAllianceon Raceand Equity(GARE)and
the Nationall eagueof Cities(NLCYin order to take advantageof their
collectiveRaciaEquityresources.

I OngoingRacialand SocialEquity update at everyregularSelectBoard
meeting.

1 Engaginghe servicesof Town Counselo beginthe work of reviewing
all town policies.Thestarting point of this work wasa review of
the PoliceDepartmentpoliciesto ensurethere is no unintended biasor
discriminatorylanguageandto makerecommendationgo the Select
Board.

=

1 https://allacesinc.com/?gclid=Cj0KCQjw
JyUBhCUARISANUQQ_IlyZyZoEvzcLGiZ5unJhOuyJigm358GNOktuUHEQ _ird
g07ITiIRGlaAgEUEALW_wcB#intro
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[ S E Ay Sydtémjt Racism Resolutjon
Town Meeting 2020 (Article 8)

! aeadsSy 2F¥ [RGLyGl3Sa
group oer anothe, intentional or not.(Article 8)
That the town:

1. consider racial and other equity impacts in all decisions and planning
processes in order to wotloward dismantling systemic racism and
white privilege;

2. take action to integrate racial equity tools andncepts into routine
operations and policynaking;

3. build capacity to collect, interpret and act on data related to inequities,
particularly those related tdiealth, housing, education, policing,
representation, and economic and environmental justice; and

4. develop and implement a comprehensive racial equity plan with public

input, to include staff training, hiring practices, and public education;
Fff sAGK GKS 32+t 2F YIFI1Ay3a [S

1 Introducingthe staff of the PoliceDepartmentthroughshortvideo
clipsthat explaintheir work with the community,andthe servicesand
functionsof the Department.

Alsoadoptedunanimouslyby the SelectBoardisthe Ful Inclusion
Resolution (adopted under Article 30 of the 2021 Annual Town
Meeting). dThearticle requests the Town to adbp nonbinding
resolution designed to heighten sensitivity around inclusion and to
ensure that all voices in the community are heard, represented and
celebrated. This resolutiois intended to ensure that albtvn

policies, procedures, programming and aoomity engagement
activities are developed with universal access in mind, allowing
people with disabilities to participate seamlessly without any

0l NNA SNR ®¢

2 https://www.racialequityallianceorg

3 https://www.nlc.org
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https://www.racialequityalliance.org/
https://www.nlc.org/
https://www.lexingtonma.gov/about-lpd/pages/lexington-police-policies-and-procedures
https://www.lexingtonma.gov/police/pages/about-our-police-department
https://www.lexingtonma.gov/police/pages/about-our-police-department
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OVERVIEW OF LEXIN®TO{ t ht | [ ! ¢LhbD

As 0f2019 Lexington has 34,454 total resideatsl the Medan Age is
45.7 years oldTheoverallpopulation isprojected to ncrease by 2%
by 2025with the median age increasing to 48.9 years old.

Households by Type

5FyOSNE Fd wnmep [ SEAy3Iilz2y
PC: Wicked Lexington

%

dt is not our differences that divide us. It is our inability to
recognize, acceptand celebrate those differences.
- Audre Lordedn American writer, feminist, womanist, librarian,

B married [l Male B Female [l MonFamily and civil rights activist)

Source: U.S. Census 2019 AG®&r Survey
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HOUSEHOLD SIZE ANCOME

Household Income Ranges in Lexington 2010, 2017, Projected to 2022
40%

The follaving characterize the household size and incomes of curren
residents:

1 [ SEAY Ieérdyg/Mausehold income is higher than in
adjacent communities and is expected to continue to.rise
hamT: [ SEAY3IG2yQa K2daSK2fR| YSF
than thatof the Statemedian. D im m | H ’ ‘

T [ SEAy3G2yQa NB&AR 3 majority (B3%) KA IKE &8 SRdzOF G SRT
of the population have a college degré@mmpared to 25% of
the State)pf these individualsnore than half hold a
graduate degree.

Source: U.S. Census
2019 ACS-Year
Survey

1 Household size, the number of people living in a housing unit
in Lexington (Z.3 persons) is somewhat higher than that of
the State (2.5 personsiccording to the U.S. Census.

Number of Households and Persons per Household L OverzsEducaton
Year 2010 2019 —
# of households 11,392 11,757
# of 2.65 2.73 o
persons/household

Source: U.S. Census

M Less Than 9th Grade [ 9th to 12th Grade
M High School Graduate Some College
Household Income Ranges 202022 M Asscciates Degree | Bachelors Degree

Graduate Degree

GOAL 1Diversity and Inclusion Page 15
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WHAT DOES IT MEAN?

¢KS YlI22NriGe 2F [SEAy3iliz2yQa NB
This may imply a need for more deliberate outreach and
intentional communitybuilding.

Most households are marriedouple family housetids, many
of these with children. Not many younger adults without
children live in town.

Thedemand for housing continues to rise, as doesdtierage
income ofresidents resulting n higher han ever housing
prices. he cost of housingas well as that of taxeplaysa
major role in determining who can live in town.

The two largest racial groups in Lexington atéte and Asian,

with a large majority of Asian residents being of Chinese or

South Asiamlescent. Notably underrepresented are Black and
Latino/a/x residents.

¢KS AYONBIFaAYy3d RAGSNBAGE 2F NB
0§KS ySSR F¥2NJ Odzf GdzNF £ FyR fAy3
messaging.

Town Meetinghas acknowledgedommitmentto consider
systemic racism in all decisions and planning processes.

GOAL 1Diversity and Inclusion
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LEXINGTON VOICES

@There should be more diversity at higher levels of Town go&sfiid @ ¢
(June 15 Public Forum participant)

KSNB &aK2dzZ R 6S aAadylrasS Ay Y2NE
(June 15 Public Forum participant)

G1 2t R 2206 FTLFLANRBR FT2NJ [ SEAy3IG2Y 6
workforce¢ 6 WdzyS mp t dzof A O C2 NHzy LI N

GLYONBIFasS Odzf GdzNF £ SRdzOIl Bramdtg |y
sharing of cultural heritagé. (June 15 Public Forum participant)

GalAydlrAy &aYIft K2dAaAy3a ad201c=
encouragecoK 2 dza A Yy 3 R S @@é 15 RDIR Faruinadrticipant

G{SS]T AyLlzi FNRBY (SSya NB3IAINRAY
them to perform and gather and be heard. Increase bike infrastructure

and encourage teens to deliver with cargo bikeftoeS NX & NI & .
(June 15 Public Forum participant)

G¢Said aAARSglIfl1a 6AGK 6KSSt OKF AN
(June 15 Public Forum participant)

oMessaging anddrms and applications fronhé town are often gendered
and do notinvite no® A Yy I NB  N(Stakebhd|ges | ervieg)
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ETHNIC, RACIAL, BMNINGUISTIC DIVERSI

9 Greater Boston Housing Report Card 2019 identified
Lexington as a community with higher proportions of aon
white population than the region

9 There hadveen arecent increase in the number of
residents for whom English is not a first language

AlthoughLexingtonis becoming more racially divergeople

identifying asBlack and Latino/a/populations remairsignificantly
underrepresented.

a4 LINB@Az2dzate YSyiliAz2ySR>: GKS a
descent has been steadily incsdiag.The 1970 Census counted 2% of
[ SEAy3G2yQa NBaAARSyida a 6SAy3
population had increased to 6.5%.ccording to th2019 U.S. Census
Asiang; Chinese, Indian, Japanese and Korean residaemtgntly

make up approximatglonethird (30.1%2 ¥ [ SEAY 32y Q

The number of foreigitborn residents has increased from 16.5% in the
year 2000 to 27.3% in the year 2017 (the majcitf [ SEA y 3 (i
foreign-born residentswere born in China or Indiadlong withthe
increasing racial diversity of thetg y Q&  LJ2thekdzhak tean2ay >
increase in the number of residents who speak a language other tha
English at home. According to the School Department, there are 43
languages spoken in the homes of schagéd dildren.

O

=)

4 ACS and World Population review

GOAL 1Diversity and Inclusion

According to the U.S. Census
(2018) the most predominant
Non-Endish languagespoken at
homewere Asian(primarily

63.8%White residents
30.1%Asian Residents

2.1% Latino/a/x

1.3%Black or African American

Mandarin) Indo-European Source: 2019 ACSYzar Tables
languages increased from less thar

a tenth (6.5%) in the year 2000 to

almost a fifth (19.5%) i8017,and Asian/Paéic Islander increased
from less than a tenth (7.4%) to a little less than a fifth (16 @3ihg
that sametime period? The majority of persons speaking languages
other than Englis at home are ages 65 and over.

= =) =] =

Languages

M Only English M Spanish M Other Indo-European Languages [l Asian and Pacific Island Languages [ Other Languages

Source: U.S. Census 20ACS &ear Survey
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Participation on Town Boards and Committeda 2010 a
Subcommittee to the Vision for Lexington Demographic Change
conducted a study that found thathile residents of Asian ancestry
were estimated to repesentabout2@ 2 F (G KS [ SEAy 3
at the time (2010)they only filled abut 2% of the positions on the
t26y Qa 02 NRa ByJOR3 tHishad Slighiliirg®asen to
3%and for PTA/PTOdArds, the participation ratavasmore than

13% substantially higher than foiotvn boards and committees.
However, about half of those serving on PTAs and PTOs eejibst
only English is spoken at homedicating that perhaps cultural and
linguistic barriergo participation persist. Theotvn has Bice made a
significant effort to increase representation and some progress has
been made.SeeVision for Lexingtoohartbelow regarding increase
in participation of Asian residents. Similar information about the
participation of otherdemographicsvas rot available.

Participation of Asian residents on elected and sabected bodies

61
s
40 %
3
30
24 25
20
15

10 2

0

.. elected bodies

Arby NB

Black and Latino/a/x

Residents There has also been
a slight increasenithe number
of Black and Latino/a/x
residents over the last two
decades although these groups
are conspicuously
underrepresented. According to sorreexington has develeg a
reputation of not being welcoming to Black families.

bdzYoSN) 2F !

...elected as well as non-elected bodies

2013 =2015 ®=2016 =2020

Asaresultofthe 6y Q& LI NIAOALI GA2Y AY

5 https://sites.google.com/lexingtonma.org/lexingtonmetco/home
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thereis a highe percentage of Black and Latino/dhdividuals in
[ SEA Y 3G 2 yhanan the Gviralipdpdlation, but these stuoks
do not live in Lexington.

METCO Program

L2 Lddzt F GA2Y
The METCO Program (Metropolitan Council for Educational

OppdNIi dzy A GAS&a0 ¢ a iF2vdyhiRy Rtegkasion mpc ¢ | Y
program that provides a suburbgublicschooleducation for African

American, Hispanic and Asian students from Bostéhe Lexington

Public Schools have participated in the program since 1968. The

programK I & & Ada &dlLéxBdontaentsanii2 & LINE @)
staff an opportunity to interact with may minority students and to

benefit from a culturally diverse learning environmeént. LG f a2 3IA D
urband G dzRSy a 'y 2LIIRNIdzyAde G2 o06SySTA

For the 20212022 academic year Lexington has a total of 230
enrolled METCGtudents (98 elementary school students, 70 middle
school students and 62 high school studefts).

The town could be more intentional aboexpanding
housing opportunities to families participating in the MET(
program.

SEXUAL ORIENTATION

LGBTQIA%ResidentsLexPride was established in 1996 in order to

foster and promote a welcoming and safe community for all.
a9¢/ h tNRBINIYZ

6 LGBTQIA+ stands foesbian, gay, bisexual, transgender,
queer/questioning, intersex, asexuand other gender and sexual idengisi.

Page 18



DRAFT: July9, 2022

LexPride'snission igto develop community and advance full equality
for LGBTQIA+ people and theinfidies and allies in Lexingtdig lée
organization works withthet g y Qa adl FF2
community organizing programs in various locations.
It is not pssible to know how marngersons identifying as LGBTQIA+
live in LexingtonHowever reportedly the most recent Youth Risk

. SKI @A2N) { dzNBBS@ | RYAYA&AGSNBR I
20%30% of middle and high school students identify as-himary?.

According to a representative of LexPride, Lexington has been worki
towards recognizing intersectionality and being a fully inclusive
community. There is stilfoom for improvenent such as providing
genderneutral facilitiesn all townowned buildingandgender
neutrallanguagédn town-wide communication.

AGE OF RESIDENTS

[ 9- LbD¢hbQ{ONUSAGING! ¢ L
The median age of those living in Lexington has increased byd 1.4

from age 43.7 in 200 a projectedmedianage of 48 by 2025.

By 2030, Lexington is projected to havéZy residents 685 years
old (UMASS Donahue Institute).

For further discussion, see:
https://www.nytimes.com/2018/06/21/style/lgbtggenderlanguage.html

7 https://www.lexpridema.org/about

GOAL 1Diversity and Inclusion
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Approximately onehird (30%) of the Lexington population will be
older adults(over 60 years of agdy 2030
FyR o0dzaAySaa

(s}

{SYA2NJ { SNBAOSa

2NBI YAl

Stakeholders participatmin the Community Conversation regarding
the Comprehensive Plan identified a number of needs specific to this
olderdemographic. These include:
1 The financial limitations encountered by older adults on a
fixed incomdn terms of payingroperty taxes,
maintenance and utility costs

8 Non-binary or genderqueer is an umbrella term fgender identities that
are not solely male or female identities that are outside the gender binary.
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1 Transparency of information regardiegisting resources
especially to those for whom English is not a first
language and/or with limited computer literacy

1 Senior isolation and limited opportunities and places for
socializing andecreating, specifically places and events
that foster intergenerational interaction

9 Access taffordable housing appropriately sized, located
and designed for downsizing.

SCHOOAGED CHILDREARE EXPECTED INCREASE
SLIGHTLY

By 2030, Lexington is gexted to have 5,196 residents1® years old
(UMASS Donahue Institutegpresentingl4.6984 of the

t2 6y Qa pro@&adpopulation(35,670 in 2030)Many residents
report moving to Lexington for the public schaaldichenjoy an
excellent reputaion. Because thenajority (90%) of schoalged
childrenatSy R [ SEA y 3 2 yBiag ehdolhdenth O & OK
projections $ a useful proxyhat resultsin fairly accurate estimates of
this age group.Current student enrollment projections suggest that
both elementaryand middleschod enrollments will remain stable, at
least in the short termHigh school enroliments are projected to peak
in 20242025 at around 2,500 students.

GOAL 1Diversity and Inclusion

LexingtonNEXT Comprehensive Plan

WHAT DOES IT MEAN?

Older Adults ®nsistent with nationwide trends, Lexington's
population is aginglhis mg necessitate that the town assess the
specific needs of this demographic (these include programming,
socializing, health and wellness, transportation and appropriately
designed and located housing, including assisted living).

Schoolaged children Facilies and services oriented to children an
youth will continue to be a priority for the town. This includes
keeping the schools well maintained, offering relevant programming
at the Community Center, providing a range of recreational facilities
and opportunities for teens to gather, etc.

Learning English at Schot

Page 110
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INCOME DIVERSITY

Housing Costdt is considered to be a rule of thuntiat a household
should not spend more than 30% of their income on housing costs if
GKS& INB G2 O2YTFT2NIitof & GivanhihatNR
the median singléamily home value in Lexington i889,700(nearly
double that of the region wish is $497,968) it would follow that

those with low or moderate incomes cannot afford to live in
Lexington. This m®s an obstacle to meetingth2 5 y Q a
increase the diversity of its residents, at least in teohsocic
economic diversity

201G

The median singlamily home value in Lexington increased to
$1.5 million as of September of 20@dverage over the previous 1
months). There is very little housing attabiie to people of lowor
moderate incomes.

9 Source: ACS%ear Tablé2019)

GOAL 1Diversity and Inclusion
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POTENTIAL SHORERMAND/OR LONGERM
IMPACTS OF COVI1B

ul\\J NJVO a u - | L /A 1 9axxa ul_l_uu_ya.ua\v

As a result of the constraints of the pandemic, suburbs have become
increasingly more attractive to peoptkie to the easef access to

& .outdoor space, larger housing size to accommodate hoffiees, and

add?tignléll fspacue(%) for families. As a result, real estate prices have
increased significantly in suburbs across the country. Lexington, with
its good schools, open spaces, bike path wed-connectedtrail

system has become medesirable than ever and people offer
significantly above asking price in order to obtain a Lexington address.
This limits the ability of people with lower incomes to live in

Lexington.

COVIBL19 impacted schooling in Lexington as it did around the avorl
In response to the challenges of virtual learning, some parents
preferred to enroll their children in parochial or private schools, some
homeschooling instedfl The longierm impact(s) of these choices on
public school enrollmentsand therefore, a space and programming
needs at the schoolss yet unknown.

Every year approximately 100 moderately sized houses are torn down anc
replaced with much larger and more expensive houses; this results in
significantly pricing out people with levand moderateincome.

10 exington Public School Annual Enrollment Report: Z020
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RELEVANGVISIONC h w [ 9 - LPROJE®TD €
Exploring Issues of Social Diversity
1
Primaryobjective: To look at status and trels in Lexington
demographics relating to agece, ethnicityjncome,ability,
educational background, length of residency, and other l
characteristics.
Methods: l
{1 ldentify and integrate existing data from different source
to make some realistic projectisrabout Lexington's f
future demographics.
! Conduct community survey to gather supplemental
information. q
Findings\Working group created to scope out issues and develqg
potential agenda for future focus.
1
1

DIVERSITY, EQUITY & f
INCLUSION

OUR CALL TO ACTION

[ SEAY3AG2Y tdzmtAO { OK firé tokeQalug: i
oWe all belong €

GOAL 1Diversity and Inclusion

QUESIONS TO CONSIDER:

How do we support the increasing number of older adults to
age in community?

How can we preserve existing and create new housing that is
affordable to low and moderateincome households?

How can Town communication be more inclusive?

How can the Town be more supportive to LGBTQIA+
individuals?

How can we broaden the participation of residents of all
backgrounds and ages in Town governazice decision
making?

What can the town do to support teenagers?

Is the Town as accessible to individuals of all abilities as it can
be?

How can we ensure a more diverse employee and Town staff
workforce?

How do we attract and support more diverse visitors/patran:

How do we support minority and womeswned businesses?
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LEXINGTON VOICES

A large number of participants &Yorld Café forumexpressed a desire for more ethnigcial cultural, and religioudiversity.Additionally participants
expressed concern regarding the lacleobnamic diversity.

I Yl 22NARGE 2F LINIGAOALI yiGa +Fi GKS 22NIR /TS F2NHzra YSyidrzySR 40
éRacial tension is increasing in the Town schools; drug use and othefsltebsl G SR A a adzSa | NS QWwidEaféipgititipant) £ O
G126 R2 6S 1 SSLWISRafdpdsticipagt) ¢ 2 6y K £

G4/ 2yOSNY SR Foz2dai GKS adGNBaa f dasehiordate gdtiSgphcgiaiz v2 FI(WoRIBafedaficdoant) | Y R

G SEAYIGl2y Aa BHGKIYFINDENXNBY S8 O2YYdACRATEnembyiR Y26 KSNB (2 R2syai

Q)¢

Fom{ 2h¢ 'yltéara ¥ [SEAy3Id2yb9o-¢ aYAO|l 2FF 90Syi¢y
628 ySSR Y2NB AyF2N¥EdA2y NBILNRAYI K2g t2y3 LS2LKS &idre Ay 26y

Participants at the forum identified a number of needs including:

1 dNeedsmaller more affordable housing if we are to promote seetmnomic diversity
T ! GGSNI £ I1-0OYSHFOI FARAVI YSa [ SEAy3ilz2y || tSaa SAaANIo6fS LJI OS¢
T ] SEAYy3Ii2y dza SR (A2 &Kl AP RS @2 VARV AKD aRANGSOME f | YR SGKYAO RADGSNAAI

from Vision 20/2Q

GLYyOftdzaAz2zy 2F (KS 3ANRgAYy3I INRdzL) 2F NBAARSy(la 6AGK[BEASHE S yo 104
Gt I NIARQA WG ¢2¢y aSSGAYy3 YyR t¢!lkte¢cha FY2y3a | aAlya KFEa AYONBI §
G52 @2dz KI @S LYRALFY 2NJ/ KAYyS&aS FTNASYyRa (KI GgCd2tda daNad GA |AfyAQ f SdzagAA2(
The question has to do with tmature of the exchanges, and the nature of the social intercourse. And to that extent, groups do still stick ver
G2 GKSYaStogSaoé

T ¢2S ySSR (2 F20dza 2y 0dzZAf RAYy3I aKINBR O2YYdzyA (e @I fR&S 21Ty Ri KASR Sw

)l
1
)l
1
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RELEVANTOWN OEEXINGTON
GOALS. OBJECTIVES

Select Board Goals (202D21)

Review residential zoning for ways to create new housing
opportunities and protect the diversity of the existing
housing stock
0 Research what zoning atteatives other
communities have used to broaden housing divers

Work with thePlanning OfficeCommunity Preservation
Commitee, Housing Partnership, LexHARBuUsing Authority
and others to review existing affordable housing stock,
identify needed improvements and develop a plan to fund
these.
o Develop a Working Group of these Committees to
identify opportunities

Create expanded opportunities for residentrpeipation.
0 Attract 15% new participation on Town Committee:
o Information regarding all vacancies on Town
Committees should be widely advertised including
SYFAftSR G2 |ttt sK2 | GG

Create and communicate agpl for broadening divesity of
town gaff.
o Continue to measure and evaluate degree of
diversity of staff demographics
o Information regarding employment opportunities
will be widely advertised including in media oriente
to people of color

Explore ways in which LexHAB couldra@s$formed in the
future

LexingtonNEXT Comprehensive Plan

RELEVANTOWN OEEXINGTON
GOALS OBJECTIVES

Planning Board Work Plan 1ten{2021-2022)

1 1.H. Zoning Bylaw and MaReview and update the Zoning

Bylaw and Map to comply witHousing Choice Bill
requirements

I.Z. Zonin@ylaw: Diversity, Equity, Inclusion and
Permitting amend the zoning bylaw to addreasyequity
and permitting issues
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GOAL 1TO PROMOTEIVERSITEQUITYAND
INCLUSION

Toincrease diversityand equity, andto
promote the inclusion of peoplevisiting, living
and working in Ledgton.

Thinking
L
G - m o

Sexual Orientation

Physical
Abilities

GOAL 1Diversity and Inclusion

LexingtonNEXT Comprehensive Plan

Objective 11. Removebarriersto living in Lexington.

Objective 1.2. Foster a sense of belonging and promote
interaction amongstall.

Objective 1.3 Supportpeople of all ages and abilities

Objective 14. Attract people ofdiversebackgrounds to work
in town.

Objective 1.9mprove townwide communication and to
encourage broader participation in decisiemaking

The following Implementation Table identifieéction Steps,
Responsible Parties, Potential Partners and other factmrsupport
the implementation of each of the objectives and to help attain the
goal.
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GOAL 1: TO PROMOTE DIVERSITY, EQUITY, AND INCLUSION

OBJECTIVE 1Removebatrriersto livingin Lexington.

Strategies Potential Actions Existing Funding Lead & Phasing
Resources Partner(s)
1.1.1. Workwith DEI Officer to develop a process to ase
Reviewzoning DEI Ien's'to evaluate existing anel\mregulatlons Diversity, I.EqUity | LEADS ON-GOING:
andpolicies.Conduct a Policy Audit to ensure and Inclusion Article .
andall other equity in all policie%¥ 30 Continue to Support
All Departments
town rules, SEE END NO#EB
lati d Work with theStrategic Equity Advisory Tedm
regulationsan reviewall regulations and practices to identify any| pmA Department of PARTNERS:
practices,and unintended consequences and remove these Housing and
revise to remove Community Planning Board
. Development Equity
any potential Work with legislature to eliminate statutory Tool Kit3 _ .
barriers to preference for large sine-family subdivisions SEE END NOFE Chief Equity
inclusion Amendzoning to limit large houses on non Officer(CEO)
conforming lots
Strategic Equity
Review local preferere for affordable housing Advisory Team
policy and reise to be more inclusive
SEE END NOTE #2 Human Rights
Canmittee
1.1.2 Provide educatin and training in Fair HousirBEE LEADS
Increase E‘[lI\IDgcc)?ﬂ-I(—j%it outreach to incre® awareness Fair Housing Adt rlanning Oflice
awarenessof amongst the public PARTNERS: SFJ_STAINED E_FFORT'
barriers to Promote Lexington housing options Initiate new action step and
sustain over time.

LygytaydzS G2 | ROB-BIPiSes Agpiackhhifps:tprinawhoin@ploadedmedia.s3.amazonaws.com/publication/download_pdf/Planning
for-Equity-PolicyGuiderev.pdf
13 https://www.mass.gov/doc/equitytoolkit/download
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